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The Danish labour market is one of the most highly organised in the world.

Collective-bargaining agreements play a huge role, and trade unions and

employers' federations play a key part in determining which initiatives are

taken. Denmark has one of the strongest economies in Europe, a generous

welfare system and a very high degree of social security.

Industrial relations in Denmark provides a comprehensive presentation of

trends in Danish industrial relations. The focus is on trade unions, employers'

federations and the interrelationships between employees and employers, as

well as current trends in collective bargaining in both the private and public

sectors.

The book includes a comprehensive explanation and discussion of different

theoretical positions within the industrial relations field, including theories of

collective action, Human Resource Management, critical theory, traditional

systems theory and theories of strategic choice. Certain chapters also

contextualise trends in relation to themes such as globalisation and Euro-

peanisation. In addition, comparative perspectives present developments in

Denmark in relation to other countries.

The book provides the first comprehensive presentation of developments in

industrial relations in Denmark for almost two decades.

, PhD, is Head of the Department of Sociology at the

University of Copenhagen. He has been writing about the labour market,

employment relations and European integration for a number of years.
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