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INTRODUCTION

Over the last few decades, the integration between economies and labour markets across the globe, and
especially within the European Union (EU), has increased. As a result, immigrants’ labour market
integration is one of the major challenges facing Western European states today, not least because of the
increasing migration flows coming from Central and Eastern Europe (CEE) and countries outside the
EU. On the positive side, labour immigrants may, for example, through targeted recruitment efforts, be
a source of labour to alleviate employers’ short-term demands during periods of economic boom, thereby
positively affecting the state budget through the taxation of firms’ profit and individual workers’ labour
market income. Immigrants may also be part of a more general longer-term solution to structural
shortages of labour due to demographic challenges. On the negative side, if immigrants fail to integrate
successfully into the receiving labour markets, it undermines the fiscal basis of the state and challenges
the individual immigrant’s and later generations’ broader social integration and welfare.

Labour market integration, at an overall societal or political level, is often defined in binary
terms as integrated if employed and not integrated if not employed. However, such a simplistic
understanding misses the multidimensionality of labour market integration. Over the last two to three
decades, labour markets across the Western world have experienced an overall process of flexibilisation
that has led to a general increase in atypical or non-standard forms of employment (Castells 1996;
Kalleberg 2009, 2011; Standing 2011).! As a result, labour market integration currently takes on a
multitude of forms. In order to understand more fully the labour market integration of natives and
immigrants today, we first need to focus on the multiple dimensions of integration (earnings, working
hours, employment stability, hourly wages, unionisation, etc.). Second, we need to distinguish the
experiences of different groups in order to understand their degrees of integration and the processes that
led to integration. Third, we need to focus on the factors that influence both the degree of integration
and the process leading to it.

The rest of the introduction is structured in the following manner. First, I present the
overall research questions guiding the dissertation. Second, I focus on the labour market integration of
CEE immigrants. Third, I present the primary empirical context of the dissertation, i.e. the Danish labour
market. Fourth, I briefly present each of the four articles with a focus on how it contributes to answering
the overall research questions. Fifth, I present the overall theoretical framework of the dissertation with

a focus on the concept of labour market integration in different strands of literature and the factors

! Throughout the dissertation, I choose to primatily use the terms atypical or non-standard forms of employment instead of,
for instance, the frequently used term precarious employment (Kalleberg 2009).





